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About the GERS

• The Government Employees’ Retirement System (GERS) was enacted by the

Third Legislature of the Virgin Islands on June 24, 1959, by Act 479, which

created the Employees’ Retirement System as a defined benefit pension

plan. On October 1, 1959, the System started operations and contributions

by employees and the plan sponsor began.

• The statute that governs the operations of the GERS is Title 3, Chapter 27

and 28 of the Virgin Islands Code. The statutory mandate of the GERS is to

enroll employees into the System within thirty (30) days of service, as a

condition of their employment.
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Purpose of the GERS

The GERS pension plan is a defined benefits plan. The objective
of the GERS is to encourage employees who enter the System to
remain in the service of the Government by establishing an
orderly means whereby those members who became
superannuated or incapacitated as a result of disability may retire
without suffering economic hardship.

3



Composition of the GERS Board of Trustees

• Seven (7) members serve on the GERS Board of Trustees

• Two (2) Retirees (elected, one each district*).

• Two (2) Central Labor Council Representatives (one from each
district*).

• Two (2) Active Members or Private Sector (one from each
district*).

• One (1) Active Member or Private Sector (from St. John).

• Tenure – Five (5) year term, no more than two (2) terms.
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*Districts: St. Thomas/St. John

St. Croix



Five (5) years experience and a Bachelor’s Degree in any of the

following:

• Investment Banking

• Economics

• Finance

• Insurance

• Law

• Medicine

• Accounting

• Actuarial Science

• Taxation

• Real Estate Appraisal

• Brokerage and Securities Trading

Qualifications to serve as a member of the GERS Board of 
Trustees
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Membership Data
Active Employees and Retirees 
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The significant decline in the ratio of actives to retirees since 1994 indicates a smaller 
contribution base supporting the payment of benefits and expenses. 

GERS’ Membership
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Active Membership: 2006 - 2017
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The Tier 2 provisions are applicable for those employees hired on or after October 1, 2005.

GERS’ Membership



Statutory Contributions
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TIER I 

Regular Employee – 11%.

Maximum compensation used for contributions is $65,000.00 (3 VIC 

702(n)).

Early Retirement Program Employee (Hazardous/Class 3)–13%.

Maximum compensation used for contributions is $65.000.00 (3 VIC 

702(n)). 

Legislators-12% (Percentage of annual salary). 

Judiciary-14% (Percentage of annual salary). 



Statutory Contributions cont’d
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TIER I – Virgin Islands Economic Stability Act (VIESA) - Act No. 7261

Act No. 7261, Section 7(k), required the contribution rate for Tier I employees who had 30

years or more of credited service and elected not to retire, to increase an additional 3% of

their salary effective October 1, 2011. The increase included all classes of Tier I members.

Further, in accordance with the November 20, 2014 Board of Trustees meeting, the Board

increased the employee contributions for all members who elected not to retire under Act No.

7261 by 1% each year effective January 1, 2015.

Regular Employee - 14%

Early Retirement Program Employee (Hazardous/Class 3)–16%.

Maximum compensation used for contributions is $65.000.00 (3 VIC 702(n)).

Legislators - 15% (Percentage of annual salary)

Judiciary - 17% (Percentage of annual salary)



Statutory Contributions
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TIER II

Regular Employee – 11.5%.

Maximum compensation used for contributions is $65,000.00

(3 VIC 751(a) (10)).

Early Retirement Program Employee (Hazardous/Class 3)–13%.

Maximum compensation used for contributions is $65,000.00

(3 VIC 751(a) (10)).

Legislators-14% (Percentage of annual salary). 

Judiciary-15% (Percentage of annual salary). Rate established effective October 26, 2015 

pursuant to Title 3 VIC Chapter 28A §770(1).

Employer Contributions – 20.5% effective February 5, 2015.

Increase to 23.5% in 2020.
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Contributions and Benefit Payments 
(in $Millions)
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For the past 18 years, the System has had negative cash flows.

Contribution Levels and Funding Ratio



Main causes of the Unfunded Liability

• Nine (9) Unfunded Mandates

• Shortfall in the Actuarily Determined Employer Contributions 
(ADEC)
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Unfunded Liability
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Market Rates of Return

1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
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Period Time-Weighted Dollar-Weighted

Current Assumption 7.0% 7.0%

1997-2016 6.8% 6.4%

1997-2006 8.3% 8.0%

2007-2016 5.2% 4.9%

Investments
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Market Value of Assets 
(in $Millions)
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The Market Value of Assets has declined more than 50% since 2007  

Investments



Major Reforms passed since October 2005

• Indefinite suspension of the retiree COLA. Savings about $3M annually.

• Tier II – Increased contributions/Reduced benefits.

• All employee and employer contributions must be paid before an annuity can be issued.

• Limits redeposit of withdrawn refunds plus interest and lost investments to 5 years if on an

installment basis.

• Limit the amount of service retirement annuity to 600 hours and a period of time not to

exceed two (2) years.

• Increased retirement age to 65 years.

• Members not eligible for refunds if vested.

• Increased credited service from 20 years to 25 years, and not eligible for annuity until age

58, or 60 years and at least 10 years of service for hazardous employees.

• Increased Tier I and Tier II employee’s contributions 1% each year for 3 years.

• Increased the employer contribution in 2008 from 14.5% to 17.5% and in 2015 from

17.5% to 20.5%.

• Increased in Judges and Legislators contributions.

• Career Compensation Averaging – Tier II.
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Reforms Pending

• Changing Annuity Payments from Semi-monthly to Monthly 

• Eliminating Retirees Returning to Work
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Conclusion

• Future of the GERS
• If the Plan Sponsor does not infuse a significant amount of cash into the System

by February 2023, the System will run out of liquid assets. (Insolvency)
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Future of the GERS
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Future of the GERS
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Questions
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