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General Policy Statement 
 

Any arrangements, services or products purchased with this discount program are the sole responsibility 

of the individual member.  The GERS assumes no obligation for these arrangements.  All arrangements 

are strictly between the member, as a consumer, and the service provider.  

 

Members should shop and compare prices and services before purchasing, signing any contract, or making 

any arrangements. The GERS Member Discount Program assumes no responsibility for any arrangements, 

contracts, purchases, or disputes between individual employees and any discount provider.  The GERS 

Member Discount Program does not negotiate or guarantee discount prices and suggests each member 

research and compare prices, levels of service, and any licensing or certification requirements, as should 

be done before agreeing to any arrangement, contract, or purchase.  

 

Program eligibility requirements have been set by the Government Employees’ Retirement System and 

include all members. Members must provide proof of program membership by showing their VI 

Government ID or GERS Member Discount Card, as required. Members must contact the discount provider 

for any specific questions or concerns and for all customer service functions.  

 

A business may not disclaim knowledge of, or responsibility for, the authenticity or legality of the products 

or services offered. 

The GERS website will be a central point for presenting all discount offers to members.  At any time and 

for any reason the GERS Member Discount Program reserves the right to remove or modify any content 

on its Website.  

 
The GERS Member Discount Program reserves the right to revoke, deny, or disapprove any existing 

business, based on the Discount Program policy or for any other business reason.  All businesses 

participating in the discount program agree to comply with all conditions set forth in this policy and any 

subsequent revisions. 


