
Ƙŀǎ ƴƻǘ ōŜŜƴ ŜŀǎȅΣ ŀƴŘ ȅƻǳǊ 
ŎƻƴǎƛǎǘŜƴǘ ŘŜǇŜƴŘŀōƛƭƛǘȅ ŘƻŜǎ ƴƻǘ Ǝƻ 
ǳƴƴƻǘƛŎŜŘΦ 

L ƘŀǾŜ Ƴŀƴȅ ƘƻǇŜǎ ŦƻǊ ǘƘƛǎ ȅŜŀǊ ŦƛƭƭŜŘ 
ǿƛǘƘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ ƴŜǿ ƭŜŀǊƴƛƴƎ 
ŜȄǇŜǊƛŜƴŎŜǎ ŦƻǊ ǳǎ ŀƭƭΦ .ŜŦƻǊŜ L ǎƘŀǊŜ 
Ƴȅ ŜȄǇŜŎǘŀǘƛƻƴǎΣ ƭŜǘ ǳǎ ǘŀƪŜ ŀ 
ƳƻƳŜƴǘ ǘƻ ǊŜŦƭŜŎǘ ƻƴ ŀ ŦŜǿ 
ǎƛƎƴƛŦƛŎŀƴǘ ƳƻƳŜƴǘǎ ǘƘŀǘ ƻŎŎǳǊǊŜŘ 
ǘƘƛǎ Ǉŀǎǘ ȅŜŀǊ ŀǘ ǘƘŜ D9w{Φ  

нлнл ōǊƻǳƎƘǘ ƻƴ ŀ ƭƻǘ ƻŦ ŎƘŀƴƎŜǎ ƛƴ 
ǘƘŜ ǿƻǊƪŦƻǊŎŜ ŀƭƭƻǿƛƴƎ ŀ ƳƻǊŜ 
ǘŜŎƘƴƻƭƻƎƛŎŀƭ ŀǇǇǊƻŀŎƘ ǘƻ ōŜ 

ŘŜǾŜƭƻǇŜŘΦ  !ǎ ŀ ǊŜǎǳƭǘ ƻŦ /ƻǾƛŘ-мфΣ L 
ŀƳ ŜŀƎŜǊ ǘƻ ŀƴƴƻǳƴŎŜ ǘƘŀǘ ǿŜ ƘŀǾŜ 
ƴŜǿ ƻƴƭƛƴŜ ǿŜōƛƴŀǊǎ ǎŎƘŜŘǳƭŜŘ ǘƻ ǘŀƪŜ 
ǇƭŀŎŜ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ŜƴǘƛǊŜ ȅŜŀǊ ǎƻ 
ǘƘŀǘ ƳŜƳōŜǊǎ Ŏŀƴ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ 
ǿƻǊƪǎƘƻǇǎ ŦǊƻƳ ǘƘŜ ŎƻƴǾŜƴƛŜƴŎŜ ƻŦ 
ŀƴȅ /t¦Σ ǘŀōƭŜǘ ƻǊ ƳƻōƛƭŜ ŘŜǾƛŎŜ ŦǊƻƳ 
ŀƴȅ ƭƻŎŀǘƛƻƴΦ   

¢ƘŜ D9w{ ŀƴƴǳŀƭ ōƻŀǊŘ ǊŜǘǊŜŀǘ ǿŀǎ 
ƘŜƭŘ ǾƛǊǘǳŀƭƭȅ ŦƻǊ ǘƘŜ ŦƛǊǎǘ ǘƛƳŜ ƻǾŜǊ ŀ 
ǘƘǊŜŜ-Řŀȅ ǇŜǊƛƻŘ ŘƛǎŎǳǎǎƛƴƎ ǘƘŜ ŎǳǊǊŜƴǘ 
ǎǘŀǘŜ ƻŦ ǘƘŜ ǎȅǎǘŜƳ ŀƴŘ ǿƘŀǘ ƛǎ ǘƻ ōŜ 
ŜȄǇŜŎǘŜŘ ǘƻ ƪŜŜǇ ǘƘŜ ŦǳƴŘ ǎƻƭǾŜƴǘ 
ōŜȅƻƴŘ нлноΦ  

IŀǊŘ ŘŜŎƛǎƛƻƴǎ ŀǊŜ ƎƻƛƴƎ ǘƻ ƘŀǾŜ ǘƻ ōŜ 
ƳŀŘŜΦ tǳǊǎǳŀƴǘ ǘƻ о ±L/ {ŜŎǘƛƻƴ тмр 
όōύ όуύ ǘƘŜ .ƻŀǊŘ ǎŜƴǘ ŎƻǊǊŜǎǇƻƴŘŜƴŎŜ 
ƻƴ aŀȅ моΣ нлнл ǘƻ ǘƘŜ DƻǾŜǊƴƻǊ ƻŦ 
ǘƘŜ ±ƛǊƎƛƴ LǎƭŀƴŘǎ ŀƴŘ ǘƘŜ tǊŜǎƛŘŜƴǘ ƻŦ 
ǘƘŜ [ŜƎƛǎƭŀǘǳǊŜ ǊŜŎƻƳƳŜƴŘƛƴƎ ŀƴ 
!ŘƧǳǎǘƳŜƴǘ ƛƴ .ŜƴŜŦƛǘǎ ŦƻǊ !ƴƴǳƛǘŀƴǘǎ 
ŀƴŘ tŜƴǎƛƻƴŜǊǎΣ ƛƴ ƻǊŘŜǊ ǘƻ ŜȄǘŜƴŘ ǘƘŜ 
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!ŘƳƛƴƛǎǘǊŀǘƻǊϥǎ нлнм aŜǎǎŀƎŜ  

 

¢ƘŜ ȅŜŀǊ нлнл 
ǿŀǎ ŀ ǾŜǊȅ 
ŎƘŀƭƭŜƴƎƛƴƎ 
ƻƴŜΣ ǘƘǊƻǳƎƘ 
ǘƘŜ ǇŀƴŘŜƳƛŎ 
ŀƴŘ Ƴŀƴȅ ƳƻǊŜ 
ƻōǎǘŀŎƭŜǎ ǘƘŀǘ 
ƘŀǾŜ ƳŀŘŜ 

ƭƛǾƛƴƎ ƭƛŦŜ ǉǳƛǘŜ ƘŀǊŘ ŦƻǊ ƛƴŘƛǾƛŘǳŀƭǎ 
ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǘŜǊǊƛǘƻǊȅΦ  

.ǳǘ ŀǎ ǿŜ ŎƻƴǘƛƴǳŜ ǘƻ ŜƳōǊŀŎŜ ǘƘƛǎ bŜǿ 
¸ŜŀǊΣ нлнмΣ ƭŜǘ ǳǎ ŀƭƭ ƘŀǾŜ ƘƻǇŜ ŦƻǊ 
ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜ ŦƻǊ ǘƘŜ ŦǳǘǳǊŜΦ  

L ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǘŀƪŜ ǘƘƛǎ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǿƛǎƘ 
ƻǳǊ ƳŜƳōŜǊǎ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ŀ IŀǇǇȅ 
bŜǿ ¸ŜŀǊ ŦƛƭƭŜŘ ǿƛǘƘ ƎƻƻŘ ƘŜŀƭǘƘΣ ǇŜŀŎŜΣ 
ŀƴŘ ǇǊƻǎǇŜǊƛǘȅΗ   

5ŜǎǇƛǘŜ ǘƘŜ Ƴŀƴȅ ƻōǎǘŀŎƭŜǎ ǿŜ Ƴŀȅ ŦŀŎŜ 
ŘǳǊƛƴƎ ǘƘƛǎ ǇŀƴŘŜƳƛŎΣ L ŜȄǘŜƴŘ ƎǊŀǘƛǘǳŘŜ ǘƻ 
ǘƘŜ D9w{ ǎǘŀŦŦ ŦƻǊ ǘƘŜƛǊ ŎƻƴǘƛƴǳŜŘ ŜŦŦƻǊǘǎΣ 
ƘŀǊŘ ǿƻǊƪ ŀƴŘ ŘŜŘƛŎŀǘƛƻƴΦ L ƪƴƻǿ ǘƘŜ ǊƻŀŘ 
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wŜƎƛǎǘŜǊ ǘƻŘŀȅ ŦƻǊ  
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ΧΦΦ мл ½hha CìĂÁĂÏìÁû ²ÙÎìĂÁė 

 мт ½hha /ĈĥĂġ 5ĈıĂ ²ÙÎìĂÁė 

ΧΦΦ нр ¸ƻǳ¢ǳōŜ  .ĈÁėÕ aÙÙġìĂä 

ΧΦΦ ол --- wÙġìėÙÙ tÁķ 5Áķ 

 
!tw 

ΧΦΦ ло ½hha IÁļÁėÕĈĥě ²ÙÎìĂÁė 

 мр - wÙġìėÙÙ tÁķ 5Áķ 

 мт ½hha ¢ėÁĂěìġìĈĂìĂä ġĈ ²ÙÎìĂÁė 

ΧΦΦ нр ¸ƻǳ¢ǳōŜ .ĈÁėÕ āÙÙġìĂä  

ΧΦΦ ол --- wÙġìėÙÙ tÁķ 5Áķ 

ΧΦΦ мп ½hha CìĂÁĂÏìÁû ²ÙÎìĂÁė  

 мр  wÙġìėÙÙ ĔÁķ ÕÁġÙ 

 нм ½hha tėÙ-ėÙġìėÙāÙĂġ ıÙÎìĂÁė 

ΧΦΦ нн ¸ƻǳ¢ǳōŜ .ĈÁėÕ aÙÙġìĂä 

ΧΦΦ ну ½hha /ĈĥĂġ ÕĈıĂ ıÙÎìĂÁė 

ƭƛŦŜ ƻŦ ǘƘŜ ǎȅǎǘŜƳΣ ōŀǎŜŘ ƻƴ ǘƘŜ 
ŀŎǘǳŀǊƛŀƭ Ǿŀƭǳŀǘƛƻƴ ǎƘƻǿƛƴƎ ǘƘŀǘ ǘƘŜ 
ǎȅǎǘŜƳ ǿƛƭƭ ŘŜǇƭŜǘŜ ƛǘǎ ŀǎǎŜǘǎ ǿƛǘƘƛƴ 
ǘƘǊŜŜ όоύ ȅŜŀǊǎ ƻǊ ǎƻƻƴŜǊΦ !ƭǘƘƻǳƎƘ ƴƻ 
ŀŎǘƛƻƴ ǿŀǎ ǘŀƪŜƴΣ ǿŜ Ŏŀƴ ƻƴƭȅ 
ŎƻƴǘƛƴǳŜ ǘƻ ǎƻǳƴŘ ǘƘŜ ŀƭŀǊƳΣ ǇǊƻǾƛŘŜ 
ǘƘŜ ŦŀŎǘǎΣ ŀƴŘ ƘƻǇŜ ǘƘŀǘ ŀ ǎƻƭǳǘƛƻƴ ƛǎ 
ǉǳƛŎƪƭȅ ŀƎǊŜŜŘ ǳǇƻƴΦ  D9w{ ǎǘŀƴŘǎ ŀǎ 
ǘƘŜ ōŀŎƪōƻƴŜ ŦƻǊ Ƴŀƴȅ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴ 
ƻǳǊ ±ƛǊƎƛƴ LǎƭŀƴŘǎ ǘŜǊǊƛǘƻǊȅΣ ǘƘŜǊŜŦƻǊŜ 
ǎƻƳŜǘƘƛƴƎ Ƴǳǎǘ ōŜ ŘƻƴŜΦ  

!ǎ ǘƘŜ ƴŀƳŜ άD9w{έ ǊŜƳŀƛƴǎ ŀ 
ǎƛƎƴƛŦƛŎŀƴǘ ǎǳōƧŜŎǘ ƳŀǘǘŜǊΣ ǿƛǘƘ Ƴŀƴȅ 
ǉǳŜǎǘƛƻƴǎ ŀƴŘ ǿŀǊǊŀƴǘŜŘ ŎƻƴŎŜǊƴǎΣ ǿŜ 
ǳǊƎŜ ƻǳǊ ƳŜƳōŜǊǎ ǘƻ ǎǘŀȅ ǘǳƴŜŘ ŀǎ ǿŜ 
ŜƴƎŀƎŜ ȅƻǳ ǘƘǊƻǳƎƘ ƻǳǊ {ƻŎƛŀƭ aŜŘƛŀ 
tƭŀǘŦƻǊƳǎΣ D9w{ ²ŜōǎƛǘŜΣ .ƻŀǊŘ 
aŜŜǘƛƴƎǎΣ ½ƻƻƳ ²ŜōƛƴŀǊǎΣ bŜǿǎ 
tǳōƭƛŎŀǘƛƻƴǎΣ wŀŘƛƻ ¦ǇŘŀǘŜ tǊƻƎǊŀƳΣ 
±ƛǊǘǳŀƭ ¢ƻǿƴ Iŀƭƭ aŜŜǘƛƴƎǎΣ ŀƴŘ ƻǘƘŜǊ 
ƳŜŘƛǳƳǎΦ  
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Note: Return numbers exclude the GERS office 
buildings. They are however included in the total 
portfolio assets. All figures are estimates. 

THE BOTTOM LINE 

The GERS funded status,  is the level 
of accumulated assets that have 
been set aside for the payment of 
retirement benefits to employees. 

13% 

Total portfolio assets  
(quarter ending 12/31/20) 

 

$536 M 

Total return for  
quarter ending (12/31/20) 

2.8% 

Portfolio Assets include loans, stocks, 

bonds, buildings and property, and alter-

natives investments. 

Total Retirees   
(as of 01/15/21) 

8,675 

YTD FY 2019 Retiree Payroll 
10/1/20 - 01/15/21 

$75.1 M 

FY Total Number Of refunds  
(10/01/20-1/31/21) 

135 

  Total Refunds Paid    
(10/01/20-1/31/21) 

$1.6 M 

Death benefit payouts 
(10/01/20-1/31/21) 

$389,291.86 

The Government of the Virgin Islands is pleased to announce that it will roll out the new Medicare Advantage Plan for its 

retired employees! The plan will become effective on New Year’s Day 2021 (1/1/2021). The Medicare Advantage plan has loads 

of benefit enhancements in comparison to what has ever been previously offered to retirees. Better yet, GVI retirees will join 

over 1.3 million Group Medicare Advantage members, making it Medicare’s largest provider network yet. With a 98% 

satisfaction rate, the plan offers:  

• The freedom of nationwide access for care at in-network costs using the UnitedHealthcare® Medicare National Network, 

includes top doctors/specialists. u  

• One card for all your medical needs. No confusion, no need to carry separate Medicare and health insurance cards. Retirees 

need only present their new UnitedHealthcare® member I.D. card; healthcare providers will do the rest. Dental and Vision 

coverage not included with card.  
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A NOTE FROM THE GROUP HEALTH INSURANCE OFFICE  

To ensure the safety and protection 
of the public, as well as our staff, the 
Government Employees’ Retirement 
System wishes to remind our 
members that all in-person contact, 
appointments and consultations 
remain suspended until further 
notice.  

As an alternative, if you are trying to 
reach GERS, please contact our office 
during office hours of 8 a.m.- 4 p.m. 
Monday-Friday at 340-776-7703  
St. Thomas or 340-718-5480 St. Croix 
or email customer service directly at: 
customercare@usvigers.com. You 
may also reach our Customer Service 
Team directly at 340-693-3939. 

 
Customer 
Service is there 
to serve you! 

 

 

 

 

 

There are currently 6 members of the 
CST (Customer Service Team): four 
Customer Service Representatives, a 
Supervisor and, a Senior Manager. Do 
you have questions about your 
membership, service credit, 
retirement eligibility, online self- 
service registration, or workshops?  
Speak to a member of customer 
service today. 

 
Our phenomenal team is always 
ready and able to step up to the task. 
The CST Team members are 
responsible for GERS’s front-line 
communication.  Along with the 
Customer Service Associates, 
customer service handles all your 
phone calls and email 
communications. In addition to real 
time communication, they are 
responsible for processing many of 
your inquiries and  correspondence.   

 
Overall the team goal is to provide 
you with accurate, courteous, 
accessible, and responsive service. 

GERS CUSTOMER SERVICE  

Have you thought about your plan 
for retirement? Want to know more 
about your retirement benefits, or 
how to improve your financial 
health? GERS offers many 
educational presentations and 
webinars tailored just for you! 

GERS is proud to announce a new 
partnership with AARP entitled 
“Financial Wellness Wednesday’s” 
where every second Wednesday of 
every month each member will have 
the opportunity to embark on a 
financial enhancement journey 
towards financial freedom. 

The GERS webinar schedule is 
available on the GERS website, 

5 TELLTALE SIGNS YOUR SPENDING IS OUT OF CONTROL  
How to spot problem areas and get back on budget 

by Lynn Asinof, AARP 

1. You've started using one credit card to pay off another card or are making only the minimum monthly payments. 

2. Your rainy-day fund is shrinking, and your savings account balance is dropping. 

3. You've started getting collection notices and past-due bills. 

4. You're putting off needed home maintenance, health care appointments or car repairs. 
5.    You dread getting the mail, and you're refusing to answer calls you suspect are from creditors. 

The 10-minute approach. Pull out your banking and credit card statements from April, advises Anthea Perkinson, a financial 
planner in Pelham, New York. That's the month when the lockdown hit much of the country and people stopped traveling, eat-
ing out and socializing. (If the lockdown didn't hit your area until later, use May or June statements instead.) 

Then compare that month's spending to August, when things started to open up. “Look at the difference,” Perkinson says. “All 
that extra stuff in the August statements — you can probably live without it.” 

In addition, look at your recurring charges. Shut down the memberships, subscriptions and services you aren't using now but 
haven't canceled. Maybe you don't want to re-up at the gym, she says. Given the bare-bones pandemic sports schedule, per-
haps you don't need that premium cable sports channel anymore. And if you aren't going anywhere, maybe you can negotiate 
a discount on your car insurance. 

Think hard about all of those pandemic services you started using — like ordering takeout, instead of cooking, or using 
grocery delivery — and opt for cheaper alternatives. 

In efforts to continue to reduce spending, GERS will no longer mass produce the 

Newsletter, you can download a copy or register  on our website to receive an 

electronic copy at www.usvigers.com!  

To read this article in its entirety  to improve your financial habits click or type the URL below! 

https://www.aarp.org/money/credit-loans-debt/info-2020/5-signs-your-spending-is-out-of-control.html 

LEARN MORE AND STAY CONNECTED  

social media accounts and will be 
distributed to each Human Resources 
officer and member on our GERS 
Constant Contact list. To register visit 
the Member Education tab under  the 
quick links section on the right side of 
the GERS website.  

If you are unable to attend a webinar 
session, you can read or listen to the 
Retirement Process audio script 
available to you on our website. It is 
easy to stay tuned with GERS; we post 
to our website and Social Media 
Accounts regularly to engage, educate 
and empower our stakeholders.  We 
post information about retirement, 
health tips, building your nest egg, 
GERS Updates and so much more! 

mailto:customercare@gers.com
http://www.aarp.org/
https://www.aarp.org/politics-society/government-elections/info-2020/coronavirus-state-restrictions.html
https://www.aarp.org/money/budgeting-saving/info-2020/guide-to-pandemic-spending.html
https://www.aarp.org/money/budgeting-saving/info-2020/food-prices-coronavirus-outbreak.html
https://www.aarp.org/money/budgeting-saving/info-2020/food-prices-coronavirus-outbreak.html
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Note: Return numbers exclude the GERS office 
buildings. They are however included in the total 
portfolio assets. All figures are estimates. 

THE BOTTOM LINE 

The GERS funded status,  is the level 
of accumulated assets that have 
been set aside for the payment of 
retirement benefits to employees. 

13% 

Total portfolio assets  
(quarter ending 12/31/20) 

 

$536 M 

Total return for  
quarter ending (12/31/20) 

2.8% 

Portfolio Assets include loans, stocks, 

bonds, buildings and property, and alter-

natives investments. 

Total Retirees   
(as of 01/15/21) 

8,675 

YTD FY 2019 Retiree Payroll 
10/1/20 - 01/15/21 

$75.1 M 

FY Total Number Of refunds  
(10/01/20-1/31/21) 

135 

  Total Refunds Paid    
(10/01/20-1/31/21) 

$1.6 M 

Death benefit payouts 
(10/01/20-1/31/21) 

$389,291.86 

The Government of the Virgin Islands is pleased to announce that it will roll out the new Medicare Advantage Plan for its 

retired employees! The plan will become effective on New Year’s Day 2021 (1/1/2021). The Medicare Advantage plan has loads 

of benefit enhancements in comparison to what has ever been previously offered to retirees. Better yet, GVI retirees will join 

over 1.3 million Group Medicare Advantage members, making it Medicare’s largest provider network yet. With a 98% 

satisfaction rate, the plan offers:  

• The freedom of nationwide access for care at in-network costs using the UnitedHealthcare® Medicare National Network, 

includes top doctors/specialists. u  

• One card for all your medical needs. No confusion, no need to carry separate Medicare and health insurance cards. Retirees 

need only present their new UnitedHealthcare® member I.D. card; healthcare providers will do the rest. Dental and Vision 

coverage not included with card.  
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A NOTE FROM THE GROUP HEALTH INSURANCE OFFICE  

To ensure the safety and protection 
of the public, as well as our staff, the 
Government Employees’ Retirement 
System wishes to remind our 
members that all in-person contact, 
appointments and consultations 
remain suspended until further 
notice.  

As an alternative, if you are trying to 
reach GERS, please contact our office 
during office hours of 8 a.m.- 4 p.m. 
Monday-Friday at 340-776-7703  
St. Thomas or 340-718-5480 St. Croix 
or email customer service directly at: 
customercare@usvigers.com. You 
may also reach our Customer Service 
Team directly at 340-693-3939. 

 
Customer 
Service is there 
to serve you! 

 

 

 

 

 

There are currently 6 members of the 
CST (Customer Service Team): four 
Customer Service Representatives, a 
Supervisor and, a Senior Manager. Do 
you have questions about your 
membership, service credit, 
retirement eligibility, online self- 
service registration, or workshops?  
Speak to a member of customer 
service today. 

 
Our phenomenal team is always 
ready and able to step up to the task. 
The CST Team members are 
responsible for GERS’s front-line 
communication.  Along with the 
Customer Service Associates, 
customer service handles all your 
phone calls and email 
communications. In addition to real 
time communication, they are 
responsible for processing many of 
your inquiries and  correspondence.   

 
Overall the team goal is to provide 
you with accurate, courteous, 
accessible, and responsive service. 

GERS CUSTOMER SERVICE  

Have you thought about your plan 
for retirement? Want to know more 
about your retirement benefits, or 
how to improve your financial 
health? GERS offers many 
educational presentations and 
webinars tailored just for you! 

GERS is proud to announce a new 
partnership with AARP entitled 
“Financial Wellness Wednesday’s” 
where every second Wednesday of 
every month each member will have 
the opportunity to embark on a 
financial enhancement journey 
towards financial freedom. 

The GERS webinar schedule is 
available on the GERS website, 

5 TELLTALE SIGNS YOUR SPENDING IS OUT OF CONTROL  
How to spot problem areas and get back on budget 

by Lynn Asinof, AARP 

1. You've started using one credit card to pay off another card or are making only the minimum monthly payments. 

2. Your rainy-day fund is shrinking, and your savings account balance is dropping. 

3. You've started getting collection notices and past-due bills. 

4. You're putting off needed home maintenance, health care appointments or car repairs. 
5.    You dread getting the mail, and you're refusing to answer calls you suspect are from creditors. 

The 10-minute approach. Pull out your banking and credit card statements from April, advises Anthea Perkinson, a financial 
planner in Pelham, New York. That's the month when the lockdown hit much of the country and people stopped traveling, eat-
ing out and socializing. (If the lockdown didn't hit your area until later, use May or June statements instead.) 

Then compare that month's spending to August, when things started to open up. “Look at the difference,” Perkinson says. “All 
that extra stuff in the August statements — you can probably live without it.” 

In addition, look at your recurring charges. Shut down the memberships, subscriptions and services you aren't using now but 
haven't canceled. Maybe you don't want to re-up at the gym, she says. Given the bare-bones pandemic sports schedule, per-
haps you don't need that premium cable sports channel anymore. And if you aren't going anywhere, maybe you can negotiate 
a discount on your car insurance. 

Think hard about all of those pandemic services you started using — like ordering takeout, instead of cooking, or using 
grocery delivery — and opt for cheaper alternatives. 

In efforts to continue to reduce spending, GERS will no longer mass produce the 

Newsletter, you can download a copy or register  on our website to receive an 

electronic copy at www.usvigers.com!  

To read this article in its entirety  to improve your financial habits click or type the URL below! 

https://www.aarp.org/money/credit-loans-debt/info-2020/5-signs-your-spending-is-out-of-control.html 
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social media accounts and will be 
distributed to each Human Resources 
officer and member on our GERS 
Constant Contact list. To register visit 
the Member Education tab under  the 
quick links section on the right side of 
the GERS website.  

If you are unable to attend a webinar 
session, you can read or listen to the 
Retirement Process audio script 
available to you on our website. It is 
easy to stay tuned with GERS; we post 
to our website and Social Media 
Accounts regularly to engage, educate 
and empower our stakeholders.  We 
post information about retirement, 
health tips, building your nest egg, 
GERS Updates and so much more! 

mailto:customercare@gers.com
http://www.aarp.org/
https://www.aarp.org/politics-society/government-elections/info-2020/coronavirus-state-restrictions.html
https://www.aarp.org/money/budgeting-saving/info-2020/guide-to-pandemic-spending.html
https://www.aarp.org/money/budgeting-saving/info-2020/food-prices-coronavirus-outbreak.html
https://www.aarp.org/money/budgeting-saving/info-2020/food-prices-coronavirus-outbreak.html
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